
We’re Looking Ahead —
More Than 
One Quarter at a Time

Top executives 
like Ivan 
Seidenberg only

need one good quarterly
business report or one
good deal to make
enough money to last a
lifetime.

But Bell Atlantic workers
don’t have such a sweet
deal. We need good
jobs to support our-
selves and our families,
and not just through the
end of a financial quar-
ter. We’re in this for the
long haul — our
careers, our families’
security and our com-
munities are on the line.

Take a look at what 
Bell Atlantic’s top 
executives earn:

1999 merger and 
compensation retention bonus

Ivan Seidenberg $28.3 million $13.9 million

James Cullen $19.5 million $5.1 milion

Lawrence Babbio $18.6 million $9.4 million

Frederic Salerno $14.2 million $5.1 million

James Young $6.0 million $2.2 million

We’ve built Bell Atlantic/Verizon into
the successful company it is today. 
We deserve to share in that success. 

Good Jobs.
Hometown Jobs.
Union Jobs. 
Communications Workers of America


